
SAIGON TRAFFIC CONSTRUCTION
JOINT STOCK COMPANY

THE SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom – Happiness

No. 05 /TTr -HDQT-CTGTSG Ho Chi Minh City, March 23, 2026

PROPOSAL
Profit Distribution Plan for 2026

To: The General Meeting of Shareholders of Saigon Traffic
Construction Joint Stock Company

Pursuant to the Enterprise Law No. 59/2020/QH14 dated June 17, 2020,
of the National Assembly of the Socialist Republic of Vietnam;

- Pursuant to the Charter of Saigon Traffic Construction Joint Stock
Company ;

- Pursuant to the Business Operation Plan for 2026;

- Pursuant to Resolution No. 04/NQ-HDQT-CTGTSG dated March
2026 of the Board of Directors on approving the contents to be submitted to
2026 Annual General Meeting of Shareholders,

The Board of Directors respectfully submits to the General Meeting of
Shareholders the Company's profit distribution plan for 2026 as follows:
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1- The 2026 Profit Distribution Plan:
Unit: VND

AmountNo. Item

I

11

111

1

2

3

4

a

Profit before tax, not yet allocated to the science and
technology fund

Allocation to the science and technology fund (4% x
taxable income

Profit after tax distributed as follows:

34,220,338,000

1 ,368,814,000

26,28 1,219,280

0Profit sharing for associated capital contributors
according to the signed economic contract (if an

Offset prior years’ losses, no longer deductible from
lrofit before tax as regulated.

Allocation to the enterprise development fund

0

0

4,336,401 ,000Allocation to the reward and welfare fund

Reward and welfare fund for employees (7 5% of the
reward and wejfare ,fund)

I



Management reward fund (25% of the reward and
welfare td.

The remaining profit for dividend distribution is 7.7%
of charter capital

21 ,944,818,280

The company is allocated a welfare and reward fund for 2026, of which:
Reward and welfare fund for employees accounts for 75%, the management
reward fund accounts for 25%. The management reward fund is distributed to:
Company Managers, Deputy General Directors, Chief Accountant and the Board
of Supervisors.

2- Depending on the actual situation, the Board of Management may
propose adjustments to some financial plan targets for 2026 as appropriate.

3- in case the profit after tax in 2026 exceeds the plan (after allocating the
reward and welfare fund), the Company is proposed to allocate a development
investment fund (maximum allocation rate of 30% of the 2026 profit after tax) but
still ensure a dividend payout ratio of 7.7% of charter capital in 2026.

The General Director will be balanced/regulated between the two Reward
Funds and the Welfare Fund. The remaining balance of the Reward and Welfar6
Funds will be used for subsequent years, and the General Director is authorized td
decide on their appropriate use. J..:„ I\

In order to ensure the well-being of employees, depending on the actrMIZ$
business performance each year, the Company is allowed to temporarily allol
funds for reward and welfare, ensuring the dividend payout targets set annuall
the General Meeting of Shareholders are met.

4- Science and Technology Fund: Based on the financial situation of the
Company, the General Director is authorized to balance the fund by reallocating any
outstanding balances from previous years in compliance with regulations.

The Board of Directors respectfully submits the above contents to the General
Meeting of Shareholders for consideration and approval./. $_
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Recipients:
- As above;
- Archived: Administrative Office.
Board of Directors

Hoang Ngoc Hung


